
DO YOU KNOW WHAT’S 
REALLY HAPPENING?

COMPULSORY 
REDUNDANCIES


Instead of investing in people our 
new VC has refused to rule out 
compulsory redundancies in what 
could be one of the biggest attacks 
on staff in UoN history. 

BACKDOOR REDUNDANCIES

An unprecedented number of staff being 
pushed into ‘voluntary' severance 
through ‘protected conversations’, 
often based on flawed or incomplete 
performance data.  

20 PERCENT CUTS

Schools and departments across the 
University have been told to find 20% 
cuts in activity. This means fewer 
courses, fewer staff and a worse 
student experience. 

FAILING VANITY PROJECTS

Not having learned from the Castle 
Meadow Campus fiasco, the University are 
now planning nearly £600m in capital 
spending over five years. Can we trust 
them to spend money where it’s needed, 
on staff and students? Or will we see 
the mistakes of the past repeated once 
more? 

EXPENSIVE CONSULTANTS

Consultants like “Strive Higher” are 
being brought in at massive cost to 
decide where to cut and shape our 
future. Can their generic capability 
metrics truly reflect the dedication 
of our APM staff? Who are these 
consultants and how much are we 
really paying for their decisions? 

RESEARCH &

TEACHING CRISIS


These massive cuts will drive up 
student to staff ratios and overload 
our academics. No time for research 
and no time for students. Where will 
we rank when these cuts are finished? 

IS THERE A BETTER WAY?

Read our Alternative Financial 
Strategy to see how the University 
could strengthen its finances without 
attacking staff and students. 
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